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82%
of temps in education are paid bi-weekly. If
you have a contractor that you need to
onboard and have a firm handle their payroll,
tax, and compliance, please consider GForce.
@

Sources: 
@Staffing Industry Analysts
*Manpower Group
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GFORCE QUICK INSIGHTS

100%
of healthcare insurance availability varies substantially
across segments and occupations. 90% of healthcare
practitioners were offered healthcare benefits, while only
68% of temporary staff in education were offered
healthcare. GForce offers healthcare insurance
availability to 100% of the eligible workforce. @

84%
of IT and Business/Financial
workers reported a mix of weekly,
bi-weekly, and monthly pay. @  

41%
of employees said they are actively disengaged,
while only 29% of leaders believe employees are
disengaged. GForce has a Net Promoter Score (NPS)
ranking it as a Best Company to Work For nationally
for consultants. Consider GForce for highly engaged
contractors or FTEs. *

Weekly pay is the most common pay
frequency among temporary workers in the
US, with a few notable exceptions. 98% of
travel nurses and 94% of production workers
are paid weekly. @

98%

80%
of temporary workers - including 85%
of baby boomers - value being able to
find a job using their mobile phones. #
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